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DGS APPROVED COURSES

Upgradation course for Masters & all Engineers

Conversion of STCW'95 to STCW 2010

MODE DURATION DATE
Online 2 Weeks July 26

Who have not sailed for long and have not upgraded their COC can take
advantage of this course and complete the same so that on completion of
the above you can upgrade your COC to STCW 2010

Undergo the course from the comfort of your home
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« Skill Enhancement Training (including online training during the NOTI Course

pandemic) for all Ratings at zero cost under the NUSI SAKSHAM  Sehedule

hipping companies are will be realized despite congestion at Scheme: For.bookings contact us at: nusisaksham@outlook.com
projected to defy huge  seaports and a persistent shortage * All'DP and offshore courses are conducted on DNV certified 'Class A
B operational dISFUPtIOI_WS of containers. Simulators including the 360 degree full mission and OSV Bridge
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2021 will be the first year in the
history of container shipping
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estimate of $35 billion. If freight rates
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‘ ) Ship Wanagement Pete. [LEds
FOR OUR EXPANDING POOL OF VLCC's / SUEZMAX'S / AFRAMAKX's / MR TANKER'S

Aiming At

" > Quality © Safety

2 Security

s Environmental Protection

Vit e e CAPESIZE BULK CARRIERS / GAS CARRIERS [VLGC)
My roNIding st We invite candidates with adequate experience to apply for the following positions
management solutions.

© MASTER / CHIEF ENGINEER (minimum 18 months rank experience)

© CHIEF OFFICER / SECOND ENGINEER (minimum 18 months rank experience)

© 2ND OFFICERS / 3RD OFFICERS (minimum 12 months rank experience)

o 3RD ENGINEERS / 4TH ENGINEERS (minimum 12 months rank experience)
N, O ETO {minimum 3 years rank experience with GCOC only)

s O JUNIOR OFFICERS (minimum 12 months rank experience)

RATINGS : Require BOSUN, AB, PUMPMAN, FITTERS AND CHIEF COOK
with minimum 2 years of rank experience

REQUIREMENTS FOR SHORE BASED POSITIONS IN OUR MUMBAI OFFICE
o DEPUTY TRAINING MANAGER

Master with previous Training experience & familiarity with Simulators is preferred.

o PROCUREMENT OFFICER

Minimum 3 years purchasing experience in the Ship Management Industry.

o MARINE PERSONNEL EXECUTIVE

Minimum 2 years' experience in Vessel Manning and handling
Seafarers documentation.

© ASSISTANT SOURCING MANAGER

Minimum 3 years purchasing experience in the Ship
Management Industry.

GOODWOOD SHIP MANAGEMENT PTE. LTD. For employment prospects with us please contact our wholly owned subsidiary

ST J 20 Science Park Road, #02-34/36 Teletech Park,  INDIA (Manning Office)
s Singapore 117674 GOODWOOD MARINE SERVICES PVT. LIMITED (RPSL-MUM-125 - ISSUE: 08.04.2021 / DOE: 08.04.2026)
Tel: +65 6500 4040 Fax: +65 6500 4050 Hubtown Solaris, Unit 905, Sth Floor, N.S. Phadke Marg, Andheri (East), Mumbai-400 069, Maharashtra, India

Phone: +91 22 6720 0400, Fax: +91 22 6720 0404, Email: application@goodwoodship.com

www.goodwoodship.com
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WALLEM__

Our vision is to be the leading provider of
technology driven maritime solutions in a
customer centric and transparent manner

Wallem Group is looking for highly professional seafarers
to join our growing fleet

SEA STAFF

CHEMICAL TANKER (Type 2)
* MASTER ¢ CHIEF OFFICER  CHIEF ENGINEER

BULK CARRIER
* MASTER

e CHIEF ENGINEER (Preferably with ME Engine Experience)

PURE CAR & TRUCK CARRIER (PCC/PCTC)
* MASTER ¢ CHIEF OFFICER » CHIEF ENGINEER

REQUIRE FOLLOWING RANKS, MINIMUM 2 YEARS EXPERIENCE
(and preferably with US C1/D visa and COP)
* BOSUN (Car Carrier/Chemical Tanker) * AB (Car Carrier/Chemical Tanker)

* PUMPMAN (Chemical Tanker)
* FITTER * CHIEF COOK

To apply for a seafarer position, contact us via RECRUITBOM@wallem.com
or one of the phone numbers below

MUMBAI
Mumbai: Mob: +91-9821196962 Mob: +91-9870855479 Flist Floor, Valseha Chafbers:
Delhi NCR: Tel: +91-120-4344766 Mob: +91 -9560398702 Plot B-6, Andheri New Link Road,
Kokata: Tel: +91-33-24416512 Mob: +91 -7781005015 Andheri (W), Mumbai - 400 053
Chennai: Tel: +91-44-45929809 Mob: +91-8879359957 Tel: +91-22-40432222
Kochi: Tel: +91-484-4060589 Mob: +91- 8283831652 40432338

For all Ratings: Mob: +91-9870985514 / 7738723465

License No. RPSL-MUM-066 Issued on 23/11/2016, Valid till 20/12/2021
CIN: U63090MH 1984PTC032692 wallem.com




EXCLUSIVELY

FOR OWNERS

OF CRUDE OIL TANKER
(AFRAMAX / SUEZMAX)
WITH REPRESENTATION g
IN INDIA

We invite applications from Officers
looking forward in joining a stable
ownership fleet with direct representation
in India for long term career development

REQUIREMENT

FOR CRUDE OIL TANKER

MASTER WITH CHEMICAL EXPERIENCE
se Training on LCHS. CHIEF MATE WITH 30 MONTHS

s Sponsored by the Company

Our New Email ID is : manning@cenmarindia.in |

B/206, Everest Chambers, FOR CHEMICAL TANKER
Below Marol Metro Station, SECOND ENGINEER

Andheri Kurla Road, Marol Naka,
Andheri (E), Mumbai - 400 059
Tel: + 91 22 2920 3978 / 2920 3979 FOR BUI‘K CARRlER
Fax: + 91 22 2920 3983 MASTER
Contact : Mr. Rajesh Nair
CHIEF ENGINEER

RPSL - MUM-045 | DOI : 02.02.2016 - DOE : 12.03.2021
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Steer your career with a

%} C h e I l S h " p forward thinking Shipp;ggrggl?j;?any

L Substantial Wage Better Working Conditions
Chellaram Shipping (Hong Kong) Ltd. Revision for Officer Beneficial Gratuity Scheme
Managers of a modern fleet of Bulk Carriers w.e.f.
www.chellship.com 01.04.2021

Present average age of fleet is 6 years

a0 o 4 I » T
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For Top 4 Officers For Top 4 Ranks

* New & Modern Bulk Carrier in the fleet. * New Vessels Deliveries Planned.
» Excellent PSC Inspections record * Timely relief

» Family carriage facility and airfare reimbursement ~ * Regular on-board training and shore based training
« Good promotion prospects » Company guest house for outstation Officers

( VOIP / Internet on All Ships )

We have requirement for the following ranks on Bulk Carriers
Chief Engineer Second Engineer Electrical Officer
Bosun Able Seaman Ordinary Seaman Wiper Chief Cook Mess-man

—

WMmyy

Log on to www.chellship.com to download application form

Contact details > i i
Mr. Sandeep Malankar / Mr. Satish Kadam Incentive Of “sn 200/
for fully vaccinated seafarers
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Capt. Sheriff D'Costa / Capt. Mahendra kedare
Mr. Leo Luis (For Ratings Only)

CHELLARAM SHIPPING PRIVATE LIMITED

3rd floor, Gazdar House, 629-A, J.Shankar Sheth Road, Mumbai — 400 002, India.
Ph : +91-22-22070035 / 45, 66357345 /46, Fax : +91-22-22078984
Apply on Email: recruit@chellship.co.in

License No. RPSL - MUM - 022 valid till 25.05.2026.

In line with our objectives to promote and foster continued professional development of Seafarers and “CREATING MARITIME LEADERS”,
CMMI has signed an MOU with D.G. Shipping.

CMMI is pleased to announce the commencing of 'Part C' of EXTRA MASTER's on-line classes on 2nd August, 2021

Those desirous are requested to register themselves for 'Part C' of EXTRA MASTER's on-line classes.

Bookings for this course can be made on-line through our website www.cmmi.co.in

The typical EXTRA MASTER's on-line classes shall consist of three Parts (Part A, Part B, Part C), in addition a dissertation (Part D).

The sub-modules for 'Part C' are as below.

1. EM301 - Marine Environment Management 2. EM302 - Port Management 3. EM303 - Commercial Shipping Management

All course materials, references, classroom and training videos are uploaded and available online on http://www.extramasters.com/

. Upon registration, candidate will be provided unique ID and password.

. Using the ID they will be able access all above course materials from http://www.extramasters.com/
. Note: No hardcopy / printout will be provided.

. There will be training session on weekends along-with Q&A session.

. Additionally; any queries and doubts will be addressed by trainer over Email or WhatsApp.

. There will be internal assessment after every sub-part of the module is over.

Each Part will take 3 months + exams = 4 months duration. Passed Part will be valid for lifetime.
Examinations will be conducted by 'The Directorate General of Shipping'.

Date of commencement of on-line classes for 'Part C' is 2nd August, 2021.

Presently, the course will be available only for candidates holding Indian Certificate of Competency.
The course fees will be INR 25,000 plus taxes (INR 29,500) for each Part for CMMI Members.

The course fees will be INR 30,000 plus taxes (INR 35,400) for each Part for Non- Members.

Please get in touch with Master / Capt. B. K. Jha for exam related query on e-mail.master@cmmi.co.in

For booking information, you may get in touch with Capt. Sasikumar S. (CEO) ceo@cmmi.co.in Part C exam
Mobile Number 98218 39084 or CMMI office office@cmmi.co.in will be held in
To book a seat, please click the below link http://cmmi.co.in/pay?cat_id=10 October 2021




Serving Ports across the
UAE, Saudi Arabia, Qatar, Bahrain, Oman, Kuwait, India, & Singapore.
Soon covering more Regions.

————

& insyp.com < Info@inshyp.com

—

= SEA TRADERS.,) REQUIRES FOR BULK CARRIERS
Master / Chief Officer

WE OFFER Chief Engineer / 2nd Engineer
Excellent Promotion Prospects All ranks with suitable experience may apply with immediate effect
Attractive Remuneration, best excellent wages, terms & conditions - best in the industry

in the industry

Re-joining Bonus for all Officers REQUIRES FOR Re uires "OI' DYNAGAS I'TD' on

Standby wages for all Ranks (TANKERS) VLCC/ %@ DYNAGAS LTD. I-NG ve558|$ 'or “ew Delive Y

TR . PRODUCT / CRUDE OIL H H
Oil major incentives for TANKER WITH RANK EXPERIENCE with Rank Exel‘lente

all Ranks MASTER / CHIEF OFFICER Master / Chief Officer

SO LL N CHIEF ENGINEER / SECOND ENGINEER Chief Engineer / 2nd Engineer
with full benefits THIRD ENGINEER (with 2nd Class Ticket) / ETO Gas/Eng / ETO

RANK EXPERIENCE ON CRUDE AND PRODUCT TANKER pery<f Ve T3
HEAD OFFICE (NEW ADDRESS) DELHI OFFICE CHENNAI OFFICE KOLKATA OFFICE (NEW ADDRESS)

CAPT. M.V, NAIK /MR. SURESH KUMAR MR. HARISH CHADHA MR S. SATHYANARAYANAN PIC : CAPT. ANINDA BHATTACHARYYA

A-402, 4TH FLOOR BUSINESS SQUARE, 250, ANARKALI COMPLEX, 706, 7TH FLOOR, CHALLA MALL  P-540, RAJA BASANTA ROY ROAD,

A- WING, SIR MATHURADAS VASANJI MARG, JHANDEWALAN EXTN., NO.11, THEYAGARAYA ROAD GROUND FLOORNEAR TYAGRAJ HALL

CHAKALA, ANDHERI (EAST) NEW DELHI - 110 055 T-NAGAR, CHENNAI - 600 017. PO : SARAT BOSE ROAD,

MUMBAI - 400093 Tel: 011-2351 1611/ 612, TEL: 044 - 4353 3136 / 2436 1879 KOLKATA - 700029

TEL : 022- 49734855 (New) FAX:011-2351 1609 FAX: 044 - 4353 3137 Tel : 91-33-4003 69 71/72/73
28347349 / 28347294 Email : harishchadha@yahoo.com  Email : sathya@dynacomindia.com 91-9830700577

Emuil . resume@dynacomindia_com Email : kolkufﬂ@dynucomlndlu.com

WE DO NOT HAVE ANY AGENTS License No : RPSL-MUM-236 Issue Date : 21/11/2017 Valid Until - 20/11/2022
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MOL Maritime (India) Pvt. Ltd.

NEW DELIVERY VESSELS

In 2019

TYPE OF VESSEL NO. OF VESSELS | DELIVERY DATE

DFDE Three
STaGE One

Jul, Aug, Dec -2019
Sept- 2019

In 2020-21

TYPE OF VESSEL NO. OF VESSELS | DELIVERY DATE

XDF Three

Jan, Oct - 2020
Jan- 2021

TOTAL LNG FLEET BY EARLY 2021 :- 2.3

TYPE OF VESSEL
STaGE

STEAM

Q-FLEX

DFDE

XDF

NO. OF VESSELS
Two

Seven

Three

Seven

Four

‘& -+ The Marex Bulletin « Mumbai, Thursday, 8th July 2021

. In2021: In 2022:
LARGEST POOL OF LNG OFFICERS IN INDIA. D?L]VERY OF ONE FSRU VESSEL T.::‘(E OVER OF TWO STEAM VESSELS
400+LNG OFFICERS

DELIVERY OF ONE LNG BUNKER VESSEL
TAKE OVER OF ONE STEAM VESSEL

REQUIREMENTS IN OUR LNG FLEET
OFFICERS

Whtsapistali] CHIEF ENGINEER / 1AE / GE / 2AE / 3AE

OFFICERS CAN
TEAT-S BEACH US (Steam/DFDE Experienced/Q-Flex Experienced/Dual Licensed)

ON THIS NUMBERS.

Mossrsines MASTER / CHIEF OFF / 20FF / 30FF
9820743664 (LNG Experienced)

Delhi Office
9810784400

Chenmat Office ELECTRO TECHNICAL OFFICER

9940487493 (LNG Experienced)

Kolkata Office ' <
9830370375 To Apply kindly mail you CV: Ing.operations@molmi.com

Unit No. 52, 5" Floor, Kalpataru Square, Kondivita Lane, Off Andheri Kurla Road, Andheri (E), Mumbai 400059.
Tel: (022) 61507000 ; Fax: (022) 66960888; Email : molmi@molmi.com / Website : molmi.info IS0 9001

BRANCH OFFICE CHENNAI BRANCH OFFICE DELHI MOLTC - MUMBAI

No. 202, 2nd Floor, Capital Towers, 1301-1303, 13"Floor, Devika Tower, 6, 1st Floor, Deodhar Center,
2/7 Sarat Bose Road, Kolkata 700020 180, Kodambakkam High Road, Nehru Place,New Delhi 110019. Marol Maroshi Road,

Tel: (033) 40033700/ 701/ 702, Nungambakkam,Chennai — 600 034 Tel : (011) 41677766 / 88;
Fax:(033) 40033715 Tel : (044) 42929300 Fax : (011) 26481126.

BRANCH OFFICE KOLKATA

5"Flr, Vasundhara Bldg, Space No:8,

Marol, Andheri (East) - 400 059
Tel : +91 22 29200506 / 28200507 .

RECRUITMENT & PLACEMENT LICENCE NO. : RPSL-MUM-064 ISSUE DATE 19-12-2006 VALID UNTIL 18-12-2021

14-JUNE-2021



m Work with an Ownership Company
sc SHIPMANAGEMENT MSC offers the best terms & conditions,

internet on board, Indian food, one of the best
round the year medical insurance scheme in the
industry and a safe environment to work.

Make a change for the Better!!

Required Chief Engineer, 2nd Engineer & ETO for ME & RT FLEX Engine
=1 Required Master & Chief Officer for Large container vessel 15000 to 24000 TEU |

- i

The MSC Crewing services is the holder of many prestigious awards within the shipping industry for more than a Decade in the category of
Best Ship Manager / Caring Company of the Year / Green Company of the Year & Best Foreign Employer for Indian Seafarers ==

JOIN MERCHANT NAVY 3
WILL Conduct DECK CADETS ONLINE EXAM FOR YEAR 2021

ALL ACROSS INDIA on the following dates, candidate can select any one date as per convenience. The exam will be conducted
ONLINE FROM HOME WITH REMOTE PROCTORING. for attempting exam - candidate will require any one device -
Laptop/Desktop/Mobile Phone/Tablets. Additionally a WWebcam inbuilt or externally connected is mandatory along with mic.
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Date : d [ 24th § 0

10+2 PCM marks NOT LESS than 65% & in English 50%.
Both eye sight 6/6 without visual aids. No colour blindness
Candidates awaiting 10+2 results can apply

s Fif
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TRUST, RELIABILITY, STABILITY & GROWTH

For further details please call us on our toll free number 1800 209 2555 or simply walk into

MSC CREWING SERVICES PVT. LTD.

Regd. Off: MSC House, 2nd & 3rd Floor, Andheri-Kurla Road, Andheri (East), Mumbai- 400059. (INDIA)
Tel : +91-22-6752 2555 | Fax: +91-22-6752 2525 | Website: www.msccs.com | Email: jobs@msces.com
CIN No: U63090MH2005PTC151320
New Delhi - Tel: +91 11 43017707/08/09 Email : delhi@msccs.com Cochin - Tel: +91 484 4039010/9011 Email: cochin@msccs.com
Chennai - Tel: +91 44 40155305/06/07 Email: chennai@msccs.com Kolkata - Tel: +91 33 40393402/03/08 Email: kolkata@msccs.com
Patna - Tel: +91 612 2260211/58 Email : patna@msccs.com
License No.: RPSL-MUM-052 Valid from 06/12/2016 to 05/12/2021
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click on marexmedia.com
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Catch the views of our

Top Industry Influencers

Mr Mansukh Mandaviya

Capt Sanjay Srivatava

4

Capt Rojes Tandon

Mr Umesh Grover
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S\'S SVS MARINE SERVICES

oL P H Reg. Off. 804 Raheja Arcade, Sector XI, Belapur, Navi Mumbai: 400 614,
Ph :- 6787 0000, Telefax:- 2757 4552
E-Mail:- svsmarine@yahoo.com / jobs@svsgroup.in / talwar@svsgroup.in Website:- www.svsgroup.in

FOR OUR MAIN FLEET VESSELS

MASTER & CHIEF ENGINEER FOR TANKERS, CONTAINER, BULK CARRIER FOREIGN GOING
AND COASTAL VESSELS.

REQUIREMENTS FOR OUR OFFSHORE VESSELS & CONSTRUCTION BARGES

REQUIREMENTS FOR GTV: TR. DPO WITH CHIEF MATE INDIAN COC, VALID PCC

FOR INDIAN WATERS, LONG TERM EMPLOYMENT.
FOR INDIAN FLAG DP AHTS VESSELS: MASTER NCV WITH VERY GOOD ANCHOR HANDLING
EXPERIENCE, CHIEF OFFICER NCV & CHIEF ENGINEER (NCV) FOR INDIAN FLAG
DP VESSELS WORKING IN MUMBAI HIGH.
FOR INDIAN FLAG NON DP AHTS / SUPPLY VESSELS: CHIEF ENGINEER (NCV) & CHIEF OFFICER
(NCV) DPO MUST HAVE VALID PCC, 12 MONTHS RANK EXPERIENCE ON AHTS AFTER COC.

ETO FOR INDIAN FLAG AHTS, PCC IS MANDATORY.

Eligible and interested candidates may pls. apply at jobs@svsgroup.in immediately.

Contact person: - Sandeep Dhole - +91 9819007483, Gayaprasad Gupta:- +91 9167991836 [t Maal
Please apply online: http://seafarers.svsgroup.in

Long Term Contracts
License No. RPSL-MUM-069 and is valid till 27-12-2021

MARITIME CASUALTY DATA

January 2019 onwards

Available on

marexmedia.com

e
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Marex Media Pvt Ltd

The monthly casualty list update is published in
The Marex Bulletin - first Thursday of every month

Click on
marexmedia.com

Mumbai, India |

2020

and Only

MARITIME
VWOMEN-POWER
AWARDS

To be held soon....
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Diversity In the Indian Maritime Industry:
Hiring more women Ior profitable businesses

Although the maritime and oceans industry offers a variety of career opportunities
at land and at sea, and despite a dearth of appropriate reports, and statistics
about women employment and challenges, there is no doubt that women are
underrepresented in the maritime industry in India.

This article summarises findings from surveys, in-depth interviews with CEOs
and HR heads from maritime companies and research conducted in India
between 2019 and 2020 aimed at understanding better this problematique, with
the aim to find possible avenues to overcome it.

Representation of women in shipping: An Indian perspective

A first baseline survey was conducted in India in 2019, with the support of the
Director General of Shipping, to:

. Identify challenges of women working onshore and offshore

. Evaluate the ground reality of gender bias and inequality in the maritime
industry

# Examine the status of women in the top 3 levels of management in the
industry

. Make recommendations to organizations and government to include

women employees in every segment of the industry

This survey encompassed 205 companies employing over 100,000 people
across all verticalsli]. It found that women are underrepresented in the maritime
industry in India, particularly in decision-making positions, (Figure 1). Even from
the 20% women working within organisations, most of the women were in
“supporting positions” rather than key management functions.

Figure 1: Representation of women, as share of the workforce, CEOs, and
Board members of maritime companies in 2019

20%
0% —

Workforce CEO

Board members

mWomen m Men

Hurdles in hiring and retaining women in the Indian maritime industry

The 2019 survey suggests that companies are not creating an environment that
supports hiring and retaining of women. 90% of the companies stated that they
received very poor applications from women during recruitment. In fact, we often
hear companies complain that they want to hire women but were not able to find
these women. The survey results suggests that companies are not looking hard
enough.

In fact, a lot of companies had an “unwritten” policy not to hire women, especially
onboard ships. We found that although maritime training institutions offer a
waiver of up to 50% on their fee for female candidates, they were often turned
down when they approached companies for placements to complete their sea
time. There should be policy measures in place deterring companies that openly
discriminate. However, in cases where an “unwritten policy” existed, women's
applications were accepted but their applications were not considered. To curb
this, a mandatory course for gender sensitisation / managing unconscious bias
was recommended for manning and ship owning companies. However,
implementing such initiatives was challenging and received a Ilukewarm
response.

Two additional surveys were conducted to understand the issues faced by
women at sea and onshore. These were answered by 781 women working at

shore and 112 women working at sea. Findings from these surveys painted the
ground realities with 71% women seafarers and 63% women working ashore
stating that they had difficulties in finding a job and they did not feel safe nor
secure in their working environment. The respondents also revealed reasons that
companies cited for rejecting them (Figure 2), which they stated were incorrect.

Figure 2: Reasons cited by companies to reject women's applications
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Companies stated that retaining women was also an important hurdle. The
reasons for this were made abundantly clear by the fact that, despite 86% of
companies reporting they had a Gender Equality policy and 80% stating their jobs
were gender-neutral, very few had policies supporting women and their retention.
As shown in Table 1, which summarizes findings from the 2019 survey, not one of
the companies offered any on-site childcare, had a special regulatory body, or
had defined a share forwomen in top management recruitment and positions.

Table 1: Percentage of companies participating in the 2019 survey
with special policies aimed at retaining women in the workforce

Special Policies Designed for Women

Defined share of in top management recruitment 0%
Defined share of in top management positions 0%
On-site childcare 0%
Special regulatory body 0%
Room for wellness 1-5%
Flexible working hours 1-5%
Special allowances and benefits 1-5%
Training, mentoring, and leadership programmes 5-15%
Food & Transportation 5-15%
Health & Insurance Policies 5-15%
Maternity Benefits 15-25%
Safety & Security 15-25%
Sexual Harassment 15-25%

In the absence of support mechanisms and clearly defined goals, it is not
surprising that recruitment and retention of women is deemed problematic. The
surveys also revealed that all women (at shore and seafarers) believed the
following measures should be further incentivized at the Government and
employer level to improve working conditions and retention of women in the
maritime workforce: flexible working hours; maternity benefits, improving safety
and security, regular training programs, stringent action in case of sexual
harassment, on-site childcare, and room for wellness. [ii]




The need to overcome biases to leverage diversity as a driver for innovation and
business

The findings of the above report led to the conclusion that our industry lacks
inclusivity. What was disturbing though was, at times, employers perceived
“women” as being the problem rather than the actual issue on hand. It is
easier to include people who we think would look and think like the majority
because creating a culture or environment conducive to diversity would
need some changes and efforts on behalf of the management. For
instance, costs would go up by offering onsite childcare and other facilities
and, in absence of data showing a positive relation between increased
diversity, companies do not wish to go the extra mile to set goals. Simply
put, with our own internalized biases, we have chosen to go for comfort
overinclusivity.

But there is a business case to boost female expertise in the industry. Our
in-depth interviews with CEOs and HR heads led to the conclusion that an
improved gender balance contributes to more diverse workplaces, with
positive effects both internally and externally. Moreover, it positively
influences the attractiveness of jobs and the competitiveness of the sector.

Most industry stakeholders want a more prosperous industry with higher
profits. But there is a contradiction between maritime industry concerns
about the lack of talent or labour pool available and having women who want
to work, with the right motivation and education that are not given equal
opportunities.

Today, we are missing out on 50% of the talent, 50% of the new ideas, 50% of
the potential progress this industry could be making. And probably quite a lot
of profit too. Not letting women work is a crime against economics and
common sense. If we want to make our industry better, we need to let women
participate more actively.

Unpacking the linkages between workforce diversity, company performance
and work culture

While companies look at diversity as a moral issue -the "right thing to do"-
they do not always recognise that diversity also makes good business sense.
In 2020, we sought to understand the business case for diversity in the Indian
maritime Industry and conducted research to understand linkages between
workforce diversity, company performance and work culture, covering 104
companies representing over 65,000 employees.

The first challenge was understanding if companies had data that connected
diversity to business performance. We spoke to 5 HR heads and 5 CEOs and
experts across all verticals and gathered information on their processes for
recruitment, promotions and performance measurement. In most cases we
found that companies did not measure this in financial terms or were not able
to share hard data (e.g., anincrease in women led to an increase in X% sales
or profits).

Based on these in-depth interviews with 10 experts we created a
questionnaire which companies would answer based on their data without
sharing any confidential information about sales or profits. We also
interviewed 5 women achievers to understand what set these women's
career paths apart from others -what did these women do differently or what
were the conducive environments that made them achieve their positions.

To the question “Has increased gender diversity / participation of women in
your organisation helped enhance your business outcomes?” a whopping
67% provided a positive reply. Qualitative individual feedback suggested that
there is a wide belief that diversity leads to better business operations.
However, we were unable to support this with hard figures given the absence
of measurement systems. To get actual figures, companies would have to
link diversity measures to performance drivers in all parts of the organization
and ultimately to organizational overall performance. However, our survey
did reveal interesting results:

. 45% of the respondents agreed that “By increasing women's
participation in the organisation, there was a greater level of creativity and
innovation at work as diverse teams generate more ideas” (Figure 3)

. 49% of the respondents believed that “By increasing women's
participation in the organisation, departments have become more cohesive
and open” (Figure 3)

. 36% of the respondents agreed there is more effective decision-
making by increasing women in decision making roles and 49% were neutral
(Figure 3)

Figure 3 Responses to questions assessing the perception of
companies regarding the impact of diversity on selected issues related
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® Relationship between increasing women's participation and creativity, innovation

= Increasing women in decision making roles leading to more effective decision making

= Departments becoming open and cohesive after including women employees

to company performance and work culture

. 49% of the companies agreed that increasing women's participation
in the organisation led to a positive impact on the company's image and
brand, potentially impacting sales and retention

. A substantial proportion of the sample (83%) responded that it was
not a challenge for the company to retain women employees. This suggests
that the general assumption that organisations are unable to retain women
employees due to their perceived inability to balance work and home
responsibilities might be false.

Although 37% of the respondents confirmed their company adopted a
Diversity and Inclusion Policy:

. 19% skipped the question about benefits offered to the women
employees (from which we can infer that they do not offer any benefits)

. 42% offer maternity benefits for the female employees but only 2%
of them said a creche facility was available

. 17% granted flexible working hours

. Committees with mandates against sexual harassment were only
available in 13% of the respondents’ companies.

It is evident from these survey results that gender issues have been taken
seriously by some of the respondents. Some companies believe in diversity
for diversity's sake and those cynical enough not to certainly pay attention to
it, as it improves their bottom-line. The employees and management are
aware that business productivity, company image and overall performance
are linked to a gender inclusive workplace.

As the quantitative and qualitative evidence grows for a gender inclusive
workplace, the next step would be designing a measurement system. It is
important to mention that a few companies indicated they had tools in place
but did not share them due to company policies. Companies need a
measurement system to measure the gender dimension in connection from a
performance perspective. Only once measured, companies will understand
that diversity improves performance and profits and thus promoting it will be
viewed as a key competitive strategy. From a social perspective and from a
human resource perspective, a company that devises policies using the
tenets of inclusivity and diversity principles would reap the benefits of
goodwill and returns in the market. A strong customer base, dynamic work
conditions and optimally managed human resources would undoubtedly
make a huge impact. Having women participate in the maritime industry
would be beneficial to companies but also to India and will enable us to
achieve excellence in the global maritime industry.

[i] Shipping lines, Non-Vessel-Owning Common Carriers, Freight forwarding
companies, ship owning companies, ship management companies, port
companies, custom clearance agencies, warehousing companies and
container freight station companies

[ii] For example, a space for lactating mothers to express milk or for rest
during pregnancy
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CMMI ELECTION OF WARDENS
FOR THE TERM 2021-2023

AL

‘ 1 If the existing vapor pressure is subtracted from the
is the
A) Total suction head
B) Pump head
C) Apparent net positive suction head
D) Discharge head

' 2 has two knots of current and 70 knot winds. With a
height for drilling is

A) 20 feet

B) 30 feet

C) 35 feet
\.D) 40 feet

3 When your tug reduces speed to shorten tow, the

' A) Tow may continue its momentum and overtake the tug
B) Towing hawser may drag the bottom and put the fug in
irons
C) Length of the tow gets shorter as the strain is reduced
D) All of the above

a

WIN Quiz {

indicated pressure at the pump suction, the remainder

The COASTAL DRILLER, elevated in 200 feet of water,

maximum leg reaction of 5,840 kips, the maximum wave

Which safety check(s) should be made before letting
go the anchor?

A) See that the wildcat is disengaged.

B) See that the chain is all clear.

C) See that the anchor is clear of obstructions.
D) All of the above

The full period of motion of the DEEP DRILLER while
tripping is 10 seconds and the maximum pitch angle as.
seen on the inclinometers is 8 degrees. From the
standpoint of critical motion, the motion is
A) Unsatisfactory, deballast to survival draft
B) Satisfactory, place unit in standby
C) Satisfactory, continue tripping

D) Unsatisfactory, place setback in the pipe racks

Which device is required in the fuel supply line at the )
engine?

A) Flow meter

B) Shut-off valve
C) Filter

D) Pressure gauge

What maximum wind velocity is assumed when
determining the limits of elevated service for the
COASTAL DRILLER?

A) 70 knots

B) 50 knots

C) 100 knots

D) It varies with the Allowable Wind and Wave charts.

SR. NO., NAME OF CANDIDATE SR. NO.| NAME OF CANDIDATE SR. NO.{ NAME OF CANDIDATE
1 Capt. Aindley Virendra Nath 17 | Capt. George G. K. 33 | Capt. Phadnis Girish Jagadish
2 Capt. Bhambhani Shailesh 18 | Capt. Gill Joginder Singh 34 | Capt. Pradhan Kaustubh Vasant
3 | Copt. Bhandarkar Vivek K. 19 | Capt. Gupta Pawan Kumar 35 | Capt. Pramod Kumar Singh
4 Dr. (Capt.) Bhardwaij Suresh 20 | Capt. Gyanendra Singh 36 | Capt. Rai Karanjit Singh
5 Capt. Bhargava Rahul 21 | Capt. Halbe Shivanandan M. 37 | Capt. Rangnekar Prashant Sadanand
6 | Capt. Bhasin Mahendra Pal 22 | Capt. Harjit Singh 38 | Capt. Rao Mallikharjuna Ajjarapu
7 | Capt. Chadha Kamal Harcharandas 23 | Capt. Jha Birendra Kumar 39 | Capt. Santhakumar M.
8 | Capt. Chandramowleeswaran R. 24 | Capt. Karanjikar Gajanan Bhalchandra 40 | Capt. Serpes Sheldon
9 | Capt. Chaudhary Kedar P 25 | Capt. Khalape Akbar Mahammed 41 | Capt. Srivastava Chandra Mouli
10 | Capt. Dayal Ruchin Chandreshwar 26 | Capt. Manoj Kumar 42 | Capt. Subramaniam Harihar
11 | Capt. Diwan Praveshchand Premchand 27 | Capt. Naik Mohan Vasant 43 | Capt. Sujlana Karamiit Singh
12 | Capt. Dubey Chhote Lal 28 | Capt. Nambiar R. V. Rajesh 44 | Capt. Sushant Kumar
13 | Capt. Dutta Kaustuv 29 | Capt. Naresh Kumar 45 | Capt. Tandon Rajesh
14 | Capt. Gadpande Suneha 30 | Capt. Nigam Prabhat 46 | Capt. Tipnis Aniruddha Vasant
15 | Capt. Gangaadharan Ajay 31 | Capt. Panda Tapan Kumar 47 | Capt. Varma Rahul
16 | Capt. George Alexander K. 32 | Capt. Patankar Milind Kashinath
4 N
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A) 1000 miles
B) 800 miles
C) 700 miles
D) 600 miles

The COASTAL DRILLER is experiencing a single

seconds. What is the maximum recommended water
depth for elevating?
A) 60 feet
B) 100 feet
C) 150 feet
D} 200 feet

n To obtain a 1/2 inch per foot taper on an 18 inch work
piece, the tailstock of the lathe must be set over

A) 3/8 inch
B) 1/2 inch
C) 3/4 inch
D) 7/8 inch

For Answers See
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amplitude roll angle of 2 degrees and a roll period of 10




=@ $100B Profit...

In the second quarter of this year, box
shipping rates reached new highs as
spot rates and contract pricing
continued to surge.

The situation is not showing any signs
of let up as worsening supply-chain
disruption continues to stoke pricing
on a weekly basis.

“We are now getting accustomed to
seeing triple-digit annual growth rates
for spot rates on most lanes. That
these instances are no longer
shocking is further proof, if needed,
that the market truly is crazy right
now,” observed Drewry.

The extreme increases in freight rates
have naturally translated into
blockbusting carrier profits, with
shipping lines posting a record EBIT
result of $27.1 billion in the first
quarter, up from $1.6 billion during the
same period last year. So impressive
are the latest quarterly results, they
even eclipsed the full-year 2020 EBIT
of $25.4 billion.

The historic financial performance
comes at a time when the global
shipping industry is grappling with
challenges like port congestion,
container shortages and COVID-19
related disruptions.

“Port congestion and equipment
availability challenges, for example,
have not gone away and continue to
drive market prices, but what is

different from three months ago is that
some of the numbers are much
bigger,” notes the forecast.

According to Drewry's forecast,
container volumes are expected to
continue to rise through the third
quarter peak season and end the year
with annual growth of approximately
10 percent.

Next year, growth is expected to ease
as consumer spending is expected to
move back towards services as
COVID-related restrictions are lifted.

The massive shortage of containers,
which is not growing in tandem with
demand, has forced some lines to

scour the second-hand market for
expensive new assets to add to the
pile, but others can only supplement
with newbuild deliveries - or are simply
having to make do with what they
have.

“Cautious newbuild contracting of
recent years means that we expect
the cellular fleet to only increase by
4.2 percent this year and 2.8 percent
in 2022, in both cases significantly
below that of world port throughput
projections,” noted Drewry.

The industry consultancy contends
that high levels of newbuild
contracting for 2023 pose a risk of
overcapacity returning to the market,

although future supply requirements
are heavily clouded by new
environmental regulations due to
become law at the start of 2023, which
may or may not see significant chunks
of the container ship fleet slow down in
order to comply.

Drewry estimated that 16 percent of
worldwide effective capacity (the slots
available to the market) will be lost this
year as a direct consequence of lower
port productivity, following on from an
11 percent reduction last year.
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Do your want to become a DG Shipping Approved
Doctor for seafarers?

ONLINE FAMILIARIZATION COURSE FOR DOCTORS

Duration
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Date
9" July 2021

ONLINE REFRESHER COURSE FOR EXISTING
DGS APPROVED DOCTORS

Duration

1 Day

Date

10" July 2021

Hindustan Institute of Maritime Training
Phone: 98404 00000 | Email: help@himtmarine.com
Online Booking at www.himtmarine.com
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Blue Solutions Project
preparatory phase launched

The International Maritime
Organization (IMO) and the
Partnerships in Environmental
Management for the Seas of East
Asia (PEMSEA) have launched
the preparatory phase for the
Blue Solutions Project with a
regional kick-off meeting held on
28 June 2021.

The preparatory project, which is
funded by the International
Climate Initiative (IKI) of
Germany, aims to help East and
Southeast Asian countries
identify opportunities to prevent
and reduce maritime transport
emissions in line with their
national, regional and
international commitments.

These will then be integrated into
a full-fledged technical
assistance project that will focus
on the demonstration of potential
solutions.

Itis expected that the preparatory
activities will be concluded by end
of 2021 so that the full-size project
can be commissioned by the
beginning of 2022.

As informed, the preparation
phase will include discussion with
Cambodia, China, Indonesia,
Malaysia, the Philippines,
Thailand and Viet Nam, who
could potentially receive funding
support from a full-size EUR 15
million project to target reduction
of greenhouse gases and other
polluting emissions from the
maritime sector with a focus on
ports, ships and hinterland
transport.

These emission reduction goals
will be achieved by assessing the
emission baselines, developing
national roadmaps and
demonstrating potential solutions
for energy efficiency

improvements and optimized
processes.

Unveiled in April this year, the
Asia-focused project aims to
promote knowledge sharing and
cooperation in the region and will
see consultation with strategic
knowledge partner countries
Japan, the Republic of Korea and
Singapore. It is also expected to
catalyze additional investments

and co-financing from other
stakeholders including financial
institutions.

More than 80 representatives
from across various parts of the
national governments and key
maritime stakeholders including
financial institutions attended last
week's kick-off meeting.
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Mr Vijay Arora takes over as

IR(lass Managing Director

announces a top management transition with
C taking over as Managing Director with effect
from 1st July 2021. This appointment follows the
superannuation of Mr Suresh Sinha on 30th June
2021.

Indian Register of Shipping (IRClass)

A qualified Marine Engineer with a professional
experience of more than three decades, Mr.
Arora has strong maritime expertise under his
belt. During his long tenure at IRClass, Mr. Arora
has worked in various survey stations in India
and abroad and has handled multiple
responsibilities within IRClass.

Some of his key contributions in international
forums include member of the IACS Statutory
Panel, Chairman of the IACS Safety Panel and

IRCLASS

Indian Register of Shipping

Subscription?

held the Chair of IACS GPG from July 2019 to
June 2020. He participated in the International
Maritime Organisation's (IMO's) Ship Design and
Construction (SDC), Ship Systems and
Equipment (SSE), Maritime Safety Committee
(MSC) & Marine Environment Protection
Committee (MEPC).

"We have a capable and dynamic team which
strives to improve service levels for our
customers and stakeholders. | look forward to
build on the strong foundations with a renewed
focus on innovation and safety. | am confident
that the rapid changes in the regulatory as well as
technological domains within the maritime sector
will provide multiple growth avenues for
IRClass", said Mr Arora.
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Ever Given released

ITF General Secretary Stephen

-

Ever Given (IMO: 9811000) from detention in the Suez Canal by
Egyptian authorities, but warned that more must be done to
safeguard seafarers' rights and welfare during the pandemic.

S eafarers' unions today, 07th July welcomed the release of the MV

"We welcome the release of the Ever Given from detention by Egyptian
authorities. It will be an enormous relief for the crew on board and their
families. But while we celebrate this outcome, our attention is still on the
200,000 seafarers trapped working on vessels unable to go home due to
the worsening crew change crisis," said ITF General Secretary Stephen
Cotton.

"Thankfully the crew of the Ever Given have been well-cared for and well-
represented by their unions - the National Union of Seafarers of India,
and The Maritime Union of India - who have worked closely with the
shipowner and ship manager to support the crew during this trying time."

"From the moment that the Ever Given ran into trouble in the Suez Canal,
the crew's unions have been by their side. The crew have been furnished
with supplies, support, and had their unions standing up for them
nationally and internationally."

"By being unionised the crew have been supplied with provisions, legal
representation, crew change opportunities, and counselling support for
them and their families. If this hadn't been a case of a ship with a union
agreement, we could have seen a very different outcome," said Cotton.

Seafarers 'human pawns' in money dispute

National Union of Seafarers of India (NUSI) General Secretary-cum-
Treasurer Abdulgani Y Serang said it was important that no charges or
negative findings about the crew's professionalism, but expressed
disappointment that Egyptian authorities use of the crew as leverage in
financial negotiations with the ship's insurer.

"We are pleased that this ordeal is finally over for the crew. Their
professionalism has been confirmed by a lack of adverse findings. Like all
seafarers, itis through their passion and commitment that they are able to
rise to the challenge and make the sacrifices required to move the world.”

"This has been a very stressful time for the crew and their families who
have had to suffer the uncertainty of whether their loved ones would

Goton (NUSI) General Secretary-cum-Treasurer Abdulgani Y Serang

“

ITF Seafarers' Section chair David Heindel

..




become criminalisation as human pawns in a wider game being played
over compensation," he said.

"Society needs to reflect on how so much attention was placed on the
commercial aspects of this incident - on the possible impacts on prices
and supply of consumer goods - and so little attention paid to the
sacrifice, pain and uncertainty faced by the seafarers whose welfare
oughtto be at the centre of the Ever Given story," said Serang.

During the ship's time at anchorage seafarers’ unions and employers
were able to secure access to crew change for those on board so they
could be replaced on the vessel at conclusion of their contracts, as per
normal practice in the industry. Eight of the original crew signed off in that
time, and 17 of the original crew remain on board in line with their
contracts.

Ever Given repeats 'increasingly likely' without restored rights

ITF Seafarers' Section chair David Heindel said the Ever Given was an
important reminder about the fragility of the international shipping
system, which carries 90 percent of world trade, and the people at the
heart of it - the seafarers.

"l think | speak for all seafarers when | say itis a relief that the Ever Given
crew are being released and allowed to continue their lives, but it
shouldn't have taken this long" said Heindel.

"lIt's fortunate that the crew have had the strong backing of their
shipowner, ship manager and of course their unions and the global ITF
family, many seafarers aren't that lucky."

"Bernhard Schulte Shipmanagement are one of the better companies in
the industry and should be commended for their sustained advocacy for
the crew. But so too should the crew, the tale of the Ever Given shows the
value of workers standing together and being active in their unions."

"Right across the world right now, many seafarers are being unfairly
criminalised with our rights and welfare undermined. The crew of the
Ever Given avoided that fate by unions and employers working together
in their best interest - but more must be done to safeguard this key
workforce."

"Right now more than 200,000 seafarers rights are being disregarded by
many of the world's governments as the crew change crisis drags on.
Most governments still have not restored the pre-pandemic exemptions
from travel and border restrictions, and increasingly fatigued seafarers
are languishing at sea working beyond their contracts with little hope of
relief."

"Seafarers are being stretched to the limit because of the government-
made crew change crisis. We still urgently need exemptions for seafarers
from border restrictions, and still urgently need a global roll-out of life-
saving Covid vaccines."

"Frankly speaking, if governments don't take action to ease the mounting
pressure on seafarers the risk of events like the Ever Given happening, or
worse, will become more and more likely. As the Ever Given shows, it
doesn'ttake a lot to stop global trade," said Heindel.
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Guidelines for ships
using ammonia
as fuel issued

The Korea Register (KR) has
announced the publication of new
'Guidelines for ships using ammonia as
fuel', containing the class society's
latest safety regulations and inspection
standards for vessels using ammonia
fuel. KR has also developed new class
notations for vessels meeting the
regulations and inspection standards in
the guidelines.

In April 2018, the International Maritime Organization (IMO)
adopted its strategy to reduce carbon emissions by 40% by
2030 and by 70% by 2050 for individual vessels, and for a 50%
reduction in all GHG emissions across the shipping industry by
2050.[1]

To achieve its GHG goal in the short term, the IMO has
introduced the Energy Efficiency Existing Ship Index (EEXI)
and the ship Carbon Intensity Indicator (Cll). In the mid- to
long-term, the plan is to realize decarbonization in stages
through market-based measures and the development of
carbon-free fuels, such as ammonia.

Ammonia, emits no carbon dioxide during its combustion, is
relatively easy to store and transport compared to hydrogen, is
cheaper, and has less possibility of fire or explosion. As a
result, ammonia is attracting worldwide attention (along with
hydrogen), as a next-generation energy source, with the



shipping industry actively conducting technical research into
the use of ammonia as a fuel.

KR has issued its new 'Guidelines for ships using ammonia as
fuel' in quick response to customer demand for future
ammonia-fueled ships and to contribute to the safe
introduction of ammonia as ship fuel. The guidelines describe
in detail the design and arrangement of machinery spaces
and fuel tanks, control and safety devices, and material
requirements for any facilities handling ammonia, taking into
consideration the toxicity and corrosiveness of ammonia.

In addition, new class notations (SF-Ammonia, DF-Ammonia,
Ammonia Ready) have been developed. If the vessel
satisfactorily meets the regulations and inspection standards
in the guidelines, the relevant classification notation [2] can
be issued.

The Ammonia Ready [3] notation has been preemptively
developed, to include the requirements for ammonia fuel-

ready ships. It will be granted to ships which cannot operate
with ammonia fuels immediately, due to the technical
limitations of ammonia engines, etc., but will do so in the
future.

Mr. Kim Yeon-tae, Executive Vice President of KR's Technical
Division, says: “Ammonia-fueled ships are under
development in various fields, we hope that our guidelines will
help support the maritime industry to infroduce ammonia as a
ship fuel. KR will continue to provide technical support and
develop regulations for carbon-free fuels, to help the maritime
industry's successful transition to decarbonization.”

In January 2021, KR published its Report on Ammonia-
Fueled Ships, which was well received by the maritime
industry. The report outlined key characteristics and
information on ammonia.
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Methanol to have
a bright future as
a marine fuel

Drewry believes methanol can play a major role in meeting the IMO's
emissions reduction targets for the maritime sector for 2030 and

zero-emission targets for 2050.

By 2023, the goal for the sector is to reduce the emission of
greenhouse gases (GHG) through fuel-efficiency, slow-steaming
and using LNG as fuel, among others. However, to meet the medium-
term (between 2025 and 2040) goal of a heavy cut in emissions of
GHG and particulate matter (PM), we expect methanol to play a key
role as marine fuel, even though it is not a zero-emission fuel such as
hydrogen and ammonia. The use of methanol is likely to gather
momentum as a transition fuel since it is a commodity that shippers
are familiar with and therefore offers handling and cost advantages
while there is a long wait for the zero-emission options which lack
even the basic infrastructure at present. However, in the long term,
renewable methanol, hydrogen, green ammonia and solar power will
be the options for zero-emission.

Methanol as a marine fuel

Methanol is an excellent replacement for traditional marine fuels due
to its potential to reduce GHG emissions, while it is easy to handle;
does not suffer from any operational safety issues and is generally
compatible with most engine types.

It is readily available and easily accessible on a global scale with
existing infrastructure that supports its use as marine fuel. Bunker
ships and storage tanks can easily be converted to carry and store
methanol.

From a safety viewpoint, methanol shares the same characteristic of
a low flash point with LNG, but unlike LNG (which requires
refrigeration and high pressure), it can be stored in an ordinary tank
with few modifications. The shipping industry has ample experience
in handling methanol and the conversion cost of existing engines to
run on methanol is also significantly lower than other alternative fuel
conversions. Methanol's price will also be competitive with VLSFO
between 2025 and 2050 and to top it all, natural gas is primarily used
as feedstock for methanol production, the abundance of which can
help ramp-up production when demand increases.

Furthermore, NOx and Sulfur are absent in methanol and PM
emission is very low. Variants of methanol like bio-methanol and
electro-methanol can help shipowners meet IMO-2050 GHG




emission targets with almost negligible investments. Bio-methanol
is produced from waste while electro-methanol is produced using
carbon-capture and a storage method which is a major factor in the
recent drives to reduce vehicular emissions.

History, current and future development

Waterfront Shipping, a subsidiary of Methanex, was the first
company to place an order for dual-methanol-fuelled vessels and is
still expanding its methanol-fuelled fleet with eight 50,000 dwt
tankers on order and 11 ships sailing in the ocean. In 2019, a joint
venture between Proman Shipping AG and Stena Bulk AB ordered
two tankers and thereafter added two more tankers in 2020,
reflecting their confidence in methanol as marine fuel.

Maersk announced that it will launch “the world's first carbon-neutral
liner vessel” by 2023, which will use methanol as its primary fuel. It
will have a green methanol-powered vessel in 2023 and all its future
vessels will be dual-fuelled vessels with methanol playing a key
role. In March 2021, Eastern Pacific Shipping has also signed an
MoU with MAN engines for conversion of their vessels into
methanol dual-fuel engines.

Existing methanol carriers can easily be converted into methanol
dual-fuel vessels with bunkering and storage becoming less of a
challenge. All 11 current active methanol dual-fuelled vessels are
methanol carriers, and in 2020, the total volume of methanol used
as marine fuel was 133,000 tonnes.

Additionally, other IMO class tankers currently trading in chemicals
and CPPs also present an opportunity for using methanol as fuel as
they will face the least bunkering problems.

In short, Drewry expects half of the vessels ordered after 2025 to
have dual-fuel engines, with a large percentage using methanol as
marine fuel. We believe methanol will be one of the transition fuels
to lead the maritime sector towards zero-emission options such as
hydrogen, green ammonia or even solar power. As such, renewable
methanol will be one of the fuels that will help the maritime sector to
achieve the IMO's 2050 carbon emissions targets.
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Rate of Increase for
container slows down

After numerous reports of the rapid rise in long-term contracted
freight rates to record levels, there may be some signs of a slowing in
the increases - but no relief for the financially battered shipper
community. Market intelligence platform Xeneta reports that it
recorded an easing in the rate of increase according to its Long-Term
XSl Public Indices.

According to data from Xeneta, the mean for long-term contracted
ocean freight rates is up over 37 percent in 2021 and a staggering 39
percent year-over-year. Rate increases accelerated this year surging
ahead nine percent in May. However, the latest figures show an
easing in the rate of increase to 2.3 percent in June, but Xeneta says
there appears to belittle relief on the horizon.

“We have witnessed truly astronomical increases, due to a very
complex combination of factors — from the way coronavirus has both
disrupted supply and driven demand, through to unforeseen events,
such as the blockage of the Suez Canal,” comments Xeneta CEO
Patrik Berglund. “All the time the carriers have managed routes and
capacity to maintain a position of unparalleled strength in
negotiations. Itis, without doubt, a difficult time to be a shipper.”

Xeneta says seen in the context of 2021, a 2.3 increase gain in June
appears only moderate, but in any other month, in any other year, it
would have been seen as a very strong performance for the carriers.

Berglund predicts that there's little relief in sight. Carriers, Xeneta
notes are making bold moves to increase their fleets, but, for the most
part, these are long-term decisions rather than short-term capacity
injections. They pointed to the record containership orderbook, with
for example, HMM ordering twelve 13,000 TEU vessels for $1.57
billion, which will take the capacity of the Korean line past one million
slots, while Hapag-Lloyd has ordered six 23,500 TEU ships, with
delivery expected from 2024.

In the meantime, the supply chain is buckling under pressure. As
Berglund explains, “Ports in the U.S. are facing new levels of
congestion, causing huge delays in shipments and inventory
shortages for retailers. In fact, a recent survey by the National Retail
Federation (NRF) found that 97 percent of members had been
impacted by port and shipping delays, while President Biden has
announced the creation of a Supply Chain Disruptions Task Force.
Looking further afield, let's not forget Yantian and Shenzhen, which
were hit by COVID a couple of weeks ago making it even more
difficult to balance supply and demand.”

In a connected industry, the ripple effects of disruption are
everywhere, says Xeneta. In Europe, they pointed to vessels from
Asia being delayed by up to three weeks, while some carriers are now
omitting selected port calls all together. The 2M alliance recently
announced it would not be stopping at Rotterdam on its Asia-North
Europe loops for the next seven weeks, with THE Alliance following
suit. Maersk and MSC, meanwhile, are skipping Hamburg on their
AE7/Condor loop for another four weeks due to ongoing congestion.

The result according to Xeneta is that shippers are left with the
unpalatable combination of deteriorating reliability and climbing spot
and contract rates. It's exceptionally tough for shippers to navigate
the market right now, as the delta between short and contract rates
continues to grow. Carriers unquestionably have the upper hand and




are in a strong position to exploit the budgets of big volume
shippers.

“We should all brace ourselves for the carriers' and forwarders' Q2
financials,” says Berglund. “It will be a joyful moment for the sellers,
but painful for the rest of the market. However, it's universally
positive that it gives the seller community an opportunity to invest
those gains in more sustainable, eco-friendly infrastructure. We
hope they seize it.”

The XSl index is drawn from over 280 million data points, with more
than 160,000 port-to-port pairings, demonstrating a month of overall
rates increases, with one or two regional exceptions, says Xeneta.
In Europe, imports declined for the first time in seven months, with a
4.2 percent fall. However, the index remains a breathtaking 48.1
percent up year-on-year. Exports rose 1.9 percent and stand 18.1
percent higher than June 2020.

The Far East import benchmark climbed by 1.5 percent, up 27.3

percent year-on-year, with exports also gaining, edging up a further
2 percent to 67.8 percent above this time last year. It was a tale of
two indices in the U.S., with imports surging 9.3 percent in June
(36.9 percent up year-on-year), while exports fell 2 percent. Xeneta
highlights that this is the only index down against June 2020, with a
drop of 2.1 percent (although it has risen 6.6 percentin 2021).

“It'll be fascinating to see what comes next,” concludes Berglund.
“The key question is how do shippers try and regain a sense of
control. We've already seen the arrival of CULines, supported by
purchasing association XSTAFF, as an alternative solution, and
June saw the news that Home Depot in the U.S. was making the
audacious move of chartering its own vessel to secure a more
stable, predictable supply chain. Not everyone is in a position to do
this, of course, but it's a very interesting development as shippers
desperately seek some short-termrelief.”
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